JONATHAN KINE CODE OF BUSINESS CONDUCT AND ETHICS QUICK TEST
(Updated by Endah)
This is the same code of ethics as used by Berkshire Hathaway. I have changed parts of the text.
All text used courtesy of Berkshire Hathaway as downloaded from their website:
www.berkshirehathaway.com.
Warren Buffett’s rules make sense and I plan to use this code of business conduct and ethics as a guide in
all my transactions.
Purpose.
The Company is proud of the values with which it conducts business. It has and will continue to
uphold the highest levels of business ethics and personal integrity in all types of transactions and
interactions. To this end, this Code of Business Conduct and Ethics serves to (1) emphasize the
Company’s commitment to ethics and compliance with the law; (2) set forth basic standards of ethical and
legal behavior; (3) provide reporting mechanisms for known or suspected ethical or legal violations; and (4)
help prevent and detect wrongdoing.
Given the variety and complexity of ethical questions that may arise in the Company’s course of
business, this Code of Business Conduct and Ethics serves only as a rough guide.
Confronted with ethically ambiguous situations, the Covered Parties should remember the
Company’s commitment to the highest ethical standards and seek advice from supervisors, managers or
other appropriate personnel to ensure that all actions they take on behalf of the Company honor this
commitment. When in doubt, remember Warren Buffett’s rule of thumb:
“…I want employees to ask themselves whether they are willing to have
any contemplated act appear the next day on the front page of
their local paper – to be read by their spouses, children and friends
– with the reporting done by an informed and critical reporter.”
Compliance Procedures.
We must all work together to ensure prompt and consistent action against violations of this Code.
In some situations, however, it is difficult to know if a violation has occurred. Because we cannot
anticipate every situation that will arise, it is important that we have a way to approach a new question or
problem. These are the steps to keep in mind:
●

Make sure you have all the facts. In order to reach the right solutions, we must be as informed as
possible.

●

Ask yourself: What specifically am I being asked to do? Does it seem unethical or improper? Use
your judgment and common sense. If something seems unethical or improper, it probably is?

●

Clarify your responsibility and role. In most situations, there is shared responsibility. Are your
colleagues informed? It may help to get others involved and discuss the problem.

●

Discuss the problem with your supervisor. This is the basic guidance for all situations. In many
cases, your supervisor will be more knowledgeable about the questions, and he or she will
appreciate being consulted as part of the decisionmaking process.

●

Seek help from Company resources. In rare cases where it would be inappropriate or
uncomfortable to discuss an issue with your supervisor, or where you believe your supervisor has
given you an inappropriate answer, discuss it locally with your office manager or your human
resources manager.

●

You may report ethical violations in confidence without fear of retaliation. If your situation
requires that your identity be kept secret, your anonymity will be protected to the maximum extent
consistent with the Company’s legal obligations. The Company in all circumstances prohibits
retaliation of any kind against those who report ethical violations in good faith.

●

Ask first, act later. If you are unsure of what to do in any situation, seek guidance before you act.

